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Audience: Environment Agency 

 
This form is to provide details of your complaint about organisational decisions or 
the way you have been treated at work, please read it carefully and follow the 
guidance. 

Part 1 - Please provide details of steps taken to deal with your complaint 
informally and why it was unsuccessful 

I have not taken direct steps to informally resolve this dispute. Please see part 2. 

 
Part 2 - Please provide details why you have not tried to resolve your 
complaint informally 

I have never knowingly interacted with Laura Bown, and we have never met in person. 

She works in Natural England and apparently attends 2 Marsham Street in London. I 

work for the Environment Agency in Horizon House in Bristol.  

It is clear from Laura’s conduct that she holds everyone with beliefs as outlined in 

section 3 (in other words me and people like me) in complete contempt. She is actively 

engaged in trying to prevent lawful expression of my beliefs. I see no potential 

whatsoever of any informal solution.  

I raised a very similar grievance against a Core Defra staff member last year, and the 

process was hugely slowed down by an abortive attempt at mediation. It became clear 

within moments of the mediation meeting starting that the respondent had absolutely 

no intention of engaging with the process. The same would happen here. The only 

difference this time would be that we all knew about this outcome in advance but 

chose to waste time on pursuing it anyway. Laura’s views are obviously entrenched to 

such an extent that there is no prospect of a mediated solution. From Laura’s output it 

is clear that there is no realistic hope of just approaching her informally. Furthermore, 

I am certain that any information of whatever kind I would exchange with her as part 

of such a process would be used against me.  

I have discussed approaches with my line manager, and we agree that informally 

pursuing this matter will serve no purpose other than to slow the process down.  
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Part 3 - Give a description of your complaint starting with the most 
important or significant event.​
 

I am a co-chair of the Defra Group Sex Equality and Equity Network (SEEN). I believe 

that sex is binary and immutable, and that in some contexts it matters (some call these 

beliefs 'gender critical' [GC]). Not everyone may agree, but those beliefs have been 

found to be 'worthy of respect in a democratic society' and are therefore legally 

protected under the 2010 Equality Act, under the protected characteristic of belief. The 

network has approval at Cross-government level from the Cabinet Office (granted in 

2022) and Defra SEEN was approved by Defra group in 2023, meaning both networks 

have the same status as other staff networks, for example those focussing on 

veganism, Islam, Judaism, disabilities and so on. 

For holding and respectfully expressing our beliefs, GC people are relentlessly bullied 

and vilified. For example, several Defra Group organisations have hosted external 

speakers (despite being alerted in advance) who equated gender critical people with 

the Ku Klux Klan. A number of Defra staff have made, and continue to make, 

disparaging and sinister posts on internal noticeboards about gender critical people, 

often without consequence. In late 2022, a yammer post containing a torrent of 

slander about gender critical people by one of our detractors was seen by over 20,000 

people and elicited 700 likes and 100 comments, many of which contained further 

inappropriate attacks on gender critical people.  

On a personal level, I have been the subject of several baseless complaints, all of 

which were investigated and determined to be unfounded, but which were very 

stressful. Twice in the last 12 months, people from within Defra Group have taken me 

to Employment Tribunal, claiming that the fact that I am openly gender critical (again, 

a completely legal belief, just Christianity or Judaism) makes them ‘unsafe’ at work. I 

was ‘dropped’ from the first tribunal because the claimant and I don’t share an 

employer. In the second case, which is about to begin in earnest, the claimant is from 

the Environment Agency. This is unbelievably stressful and massively costly. These 

vexatious lawsuits are designed to bankrupt me, ruin my life and drive me out of the 

public sector, or at the very least, to stop me from expressing my lawful belief.  

I think it's easy to see how attacks on gender critical people in general and myself 

personally (as someone who has in the eyes of some become synonymous with gender 

critical thought) have combined to create near-intolerable levels of stress for me. In 

July 2024, I had to take 3 weeks off work with stress. I am now forced to use our 

processes in defence of myself, my sanity and other gender critical people who are at 

risk of being cowed into silence or have their employment put at risk.  
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For nearly two years, Laura Brown, along with others, has joined in this sustained 

campaign of bullying and harassment against gender critical people. Laura has 

consistently publicly portrayed gender critical views as bigoted and dangerous, 

attacked gender critical people and incited others to attack them. She has incited 

complaints to be made about gender critical people.  

Since October 2023, Laura has made over 70 Freedom of Information requests about 

the Sex Equality and Equity Network (a gender critical staff network in the Civil 

Service) in its various forms, at least partially in support of vexatious Employment 

Tribunal claims against me and others, based on the fact that we have founded a 

gender critical network and lead it. This irrational and oppressive conduct is designed 

to scare members and leads into silence, no longer expressing their lawfully held 

beliefs. It is part of a wider campaign waged by a number of people across the civil 

service at destroying the network and cowing its members. 

Personally, I have been subjected to numerous complaints and investigations, 

culmination in not one but two Employment Tribunals where I have been named as an 

individual respondent alongside my employer. Lauras Brown openly participates in the 

Employment Tribunal effort on the claimant’s side, as can be seen by the specific 

nature of the FOI request referred to in part 4, particularly those about Mumsnet, Viva 

Engage posts and interactions with Cabinet Office.  

The cumulative effect of this continuing, systematic and co-ordinated campaign of 

harassment and bullying cannot be overstated. For example, in July 2024, I had to take 

several weeks off work due to stress. I am also receiving counselling to manage my 

own state of mind better. 

 
Part 4 - Specific events and details 

I attach a separate document (‘part 4’) which shows all of Laura Brown’s relevant 

conduct to the best of my knowledge. This consists of: 

●​ Posts on Viva Engage (or ‘Yammer’, as the system was known before the late 

spring of 2023) 
●​ Posts on the Defra intranet 
●​ A list of Freedom of Information Requests made by Laura Brown via the ‘What 

Do they Know?’ website, almost all of which concern the Sex Equality and 

Equity Network (SEEN) 

Where necessary, I have added red text to explain what I believe the problem with the 

individual event is. 
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Information about the person (s) against whom the complaint is made 
(if applicable) 

Name: Laura Bown 

Job title & grade: Higher Officer for Health and Environment 

Area / Directorate: NEG 10 Thames Solent 

Location: Defra Group Marsham Street 

Contact number: [redacted] 

E-mail address: [redacted] 

 
Desired outcome 

Please provide an explanation of what outcome or solution you are seeking in the 
resolution of your complaint. 

I want the concerted campaign of Bullying and Harassment to stop. I hope the 

evidence I’ve attached clearly shows Laura’s part in this campaign. I want Natural 

England, Defra Group and the Environment Agency to take steps to ensure that Laura 

Brown or others cease to harass gender critical Public and Civil Servants for exercising 

their legal right to respectfully express their lawfully held views, in line with 

protections enjoyed by any other legally held belief. I want the compulsive nature of 

Laura's conduct to be taken into account. 

 
Information about me  

Name: Andreas Mueller 

Employee number: [redacted] 

Job title & grade: Adviser, G5 

Area / Directorate: Incident Management & Resilience 

Contact number: [redacted] 

Address: Horizon House, Bristol 

E-mail address: [redacted] 

Trade Union Representative: [redacted] 
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Date: 28/10/2024 

I am aware that I am giving consent for copies of this form to be sent to the 
person(s) about whom I am making the complaint and that extracts of it 
may be shared with relevant witnesses. 
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